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Parent-Child Relationships 
Through Developmental Stages

Creating an Environment for Positive Racial Identity 

Justice and Kim Stevens

Important terms to know regarding race 

Culture – is the 'way of life' 
of groups of people, 
meaning the way they do 
things.

Heritage – the background from which one comes

Race – is a social construct. It refers to physical differences 
that groups and cultures consider socially significant 

Ethnicity – refers to shared 
culture, such as language, 
ancestry, practices, and 
beliefs.

Racial identity

Definition: can be referred to as a sense of group or 
collective identity based on one's perception that he or 
she shares a common heritage with a 
particular racial group.

▪ Lifelong, continuously changing process

▪ Influenced by those in a particular individual’s 
ethnic group as well as those outside it



2/23/21

Influences on racial identity development

▪ Age of child
▪ Cognitive 

development
▪ Racial environment
▪ Racial socialization 

experiences

Developmental Quadrants

Chronological Emotional

Social Cognitive

Developmental impact in action

Development of racial and cultural identity

▪ 4-6 years—can identify own group and may 
put positive or negative value; information 

from environment and parents

▪ 3 years—aware of race and skin color differences

▪ 7-11 years—have idea of own and other 
racial and ethnic groups; explore 

meaning of being member of different 
groups-calculates social mathematics of 

belonging to particular group
▪ 12-18 years—assess importance of race and 

ethnicity
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Development of racial and cultural identity

● 3 years—aware of race and 
skin color differences

● 4-6 years—can identify own 

group and may put positive or 
negative value; information 

from environment and parents

Development of racial and cultural identity

▪ 7-11 years—have idea of own and other 
racial and ethnic groups; explore 

meaning of being member of different 
groups-calculates social mathematics of 

belonging to particular group

Development of racial and cultural identity

▪ 12-18 years—assess 
importance of race and ethnicity
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Preteens

Social Development Identity Development 

• Preteens hate to feel 
different

• Role models are key to 
forming identity

• Mentor of their own race 
can be very beneficial 

• Explore the question of 
identity, “Who am I?”

• Experience varying 
reactions of others as 
they mature

Supporting transracially adopted teens

School and community: racism, classism, loss

▪ Block party

▪ Brownies 
▪ 5th grade English

▪ Middle school bus rides

▪ Multiple moves=delays

▪ 4th grade math
▪ Multiplication

▪ High school Spanish 
family tree

▪ Connections to 
community of origin

Outright racism Foster/adoption losses
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Issues for parents and children

▪ Absence of an adult of color
▪ Need for race conscious parents
▪ Awareness of adoption impact on 

identity, especially rejection, loss, and 
abandonment

▪ Impact of visibility
▪ Hair and skin care
▪ Racially-based survival skills

Issue Intervention

Absence of an adult of color in the 

family

Shared parenting with adults of color

Need for race conscious parents Education, attention, be an ally

Awareness of adoption issues of 

rejection and abandonment

Validation not denial, anticipate and 

hold feelings for child

Impact of visibility Awareness, preparation, practice

Hair and skin care Ask, partner, learn

Systemic racism/assumptions Speak out, advocate, “arm” child

Proactively responding

Complicating factors for teens and young adults

▪ Acceptance by 
community of origin

▪ Not “Black” enough

▪ Negative views of 
whites by people of 
color

▪ Issues of loyalty and 
perceived “traitorism”
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We can all be surprised by our biases

Approach anti-racism work with your own humility in check, or 
you risk losing your “audience.”

The trauma of “colorism”

White privilege

▪ 1. A right, advantage, or immunity granted to or enjoyed by white persons 
beyond the common advantage of all others; an exemption in many 
particular cases from certain burdens or liabilities. 

▪ 2. A privileged position; the possession of an advantage white persons enjoy 
over non–white persons.
▪ To sum up, (1) white privilege should be defined carefully because it is contested; 

(2) that contestation is itself racialized, (3) which is what we should expect, since 
(4) socially invisible structures of oppression are more effective and enduring 
than socially visible ones. 

White privilege doesn’t mean 
your life hasn’t been hard.

It means that your skin color isn’t 
one of the things making it 
harder.
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Things white parents and professionals 
can do to be better informed

▪ Understand and check personal 
bias 

▪ Understand white privilege and 
how privilege can be used to be an 
ally and advocate for children

▪ Understand cultural humility and 
be aware

▪ Be open, celebrate culture and be 
open to trying and  embracing new 
cultural traditions

Common misconceptions of positive racial attitudes

▪ Color Blindness
▪ “I don’t see color.” “We are all 

part of the human race. We 
are all the same race.” “I don’t 
see you as a person of color.”

▪ Transcendence
▪ “What matters is what is on 

the inside, not on the outside”

Intent Vs. Impact

WARNING DANGER: Microaggressions-behavioral, 
and environmental communications, whether 
intentional or unintentional, that transmit hostile, 
derogatory, or negative messages to a target person 
because they belong to a stigmatized group.

• “Was your mom a drug 
addict?” 

• “So where are your real 
parents?”

• “Were you left in a 
dumpster?”

• “Why did your mom ditch 
you?”

• “Was your dad a 
deadbeat?”

Real Examples:
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Being an ally 

▪ “You aren’t an ally just 
because you love a 
member of the 
community—you are an 
ally because you actively 
fight against racial 
injustice. ” – JaeRan Kim, 
PhD

Parenting doesn’t stop at 18 

▪ Most young people 
experience a great mix in 
their struggle for 
independence and fear of 
the unknown; transracial 
adoptees have an added 
layer of trying to figure 
out where they fit in 
culturally independent of 
their families

What can providers do?

▪ Understand the family’s culture and values.
▪ Pre-service training on race, ethnicity, culture and 

identity development.
▪ Ask the hard questions. Ask them again.
▪ Include families in all aspects of treatment.
▪ Educate families.
▪ Encourage cultural mentors.
▪ Provide a model of anti-racist behavior.
▪ Check your beliefs.
▪ Hold one another accountable without being 

judgmental.
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Contact Information

Kim Stevens 
Program Manager
508-254-2200
kimstevens@nacac.org

Justice Stevens
Consultant
cstevens776@gmail.com
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