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About Me

https://harlows-monkey.com/

https://harlows-monkey.com/
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Dorothy Roberts

Diversity ≠ Equity or Inclusion
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Color-blind Color-evasive

I don’t see color! I don’t acknowledge color!

WHAT IS CELEBRATION DIVERSITY?

PASSIVE CONSUMPTION

SHALLOW PARTICIPATION

CELEBRATING APPROPRIATION

REMOVING CONTEXT

PROMOTES CIVIL RIGHTS POLICIES THAT UNEQUALLY
BENEFIT WHITE PEOPLE
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PASSIVE CONSUMPTION

SHALLOW 
PARTICIPATION
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CELEBRATING WHITE 
APPROPRIATION

CULTURE OUT OF 
CONTEXT 



2/17/21

6

REMOVING 
RACIAL OR 
CULTURAL 
CONTEXT

PROMOTES CIVIL RIGHTS 
POLICIES THAT UNEQUALLY

BENEFIT WHITE PEOPLE

Participant’s Handouts

Understanding and Complying with

and the

as amended by the Interethnic Adoption

Provisions of 1996

 Title VI of the Civil Rights Act of 1964

Multiethnic Placement Act of 1994,

– A Service of the Children’s Bureau& Member of the T/ TA Net work –at Spaulding for Children
for AdoptionNational Resource Centerhttps://spaulding.org/professionals/academy/nrca-national-resource-

center-for-adoption-archive/curricula/

https://spaulding.org/professionals/academy/nrca-national-resource-center-for-adoption-archive/curricula/
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COLOR EVASIVENESS
IS DEVELOPMENTALLY 
HARMFUL TO 
ADOPTEES OF COLOR

A strong sense of racial and ethnic identity can be 
protective factors to youth of color 

for dealing with 
oppression, racism and discrimination

April Harris Britt 

African American teens 
whose parents helped 
them understand race 
and racism were more 
prepared to cope with 

racism and 
discrimination. 

Cindy Sangalang

Impact of strong ethnic identity on Cambodian 
youth.

A strong sense of ethnic identity provided a 
protective factor against mental health 

problems in light of the heavy discrimination 
Cambodian youth faced

The National Indian 
Child Welfare 
Association

Native American youth
with strong identity 

and cultural ties, even 
with high ACES, had 

higher positive 
outcomes
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Color-evasive practices hurt transracial adoptees

Interferes with normal identity development
Lack of preparation and skills to deal with racism and discrimination

Affects relationships with racial and cultural community
Internalized racism and ethnocentrism

Potential disruption to relationship with adoptive family 

Color-evasive practices hurt adoptive parents

Condones harmful attitudes and beliefs
Lack of preparation and skills to deal with racism and discrimination 

Affects authentic relationships with child 
Promotes unsafe space for communication

Potential for disruption to relationship with adopted child
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Color-evasive practices hurt agencies

Promotes false optimism about impact of racism and discrimination to adoptive 
parents

Does not meet the developmental needs of children of color
Creates unsafe spaces for adoptive families at agency to talk openly about race and 

racism
Promotes perception that agency does not care communities and people of color’s 

experiences with racism and injustice 

What is 
transracial 

adoption 
justice?

When adoption professionals, adoptive 
parents, and society work to:
• eliminate adoption practices that 

cause harm to Black, Indigenous, and 
communities of color

• minimize any current harm 
experienced by transracial adoptees 
and their communities of origin 

• incorporate restorative justice 
practices aimed at repairing these 
harms.
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Why transracial 
adoption justice is 
important

Core components of 
transracial adoption justice 
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Intersectional 
thinking

understand that 
transracial adoptees 
lives are impacted by 

both race and adoption

Adoptees 
are the 
experts

Believe us when we talk 
about our experiences with 

discrimination and 
oppression
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Gaslighting transracial adoptees 

“I’m sure they didn’t mean that”

“You’re being oversensitive”

“Are you sure that’s what they said?”

Do the 
Work

understand the history 
of race, power, 
privilege and 
oppression 

Especially related to 
adoption practice
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Care about 
our 

communities 
of origin

the people in our lives 
care about our 

communities of origin, 
not just adoptees as 

individuals

Practice for 
the long 

haul 

understand the lifelong 
effects of transracial 

adoption on transracial 
adoptees’ racial identity, 

adult relationships, 
parenting, health, career 

decisions, mental well-being, 
and relationships with their 

communities of origin
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Strategies and resources 
for promoting transracial 

adoption justice 

Time Wise
http://www.timwise.org

Robin Diangelo
https://robindiangelo.co

Jane Elliott
https://janeelliott.com

http://www.nellp
ainter.com/

http://www.ijeom
aoluo.com/

https://www.ibra
mxkendi.com/

https://www.meandwhites
upremacybook.com/

DOING THE 
WORK: 

READ AND 
LEARN

http://www.timwise.org/
https://robindiangelo.co/
https://janeelliott.com/
http://www.nellpainter.com/
http://www.ijeomaoluo.com/
https://www.ibramxkendi.com/
https://www.meandwhitesupremacybook.com/
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Get involved in 
anti-racism work

• Showing Up for Racial Justice 
https://www.showingupforracialjustice.or
g/
• Recovery from White Conditioning 

https://recoveryfromwhiteconditioning.co
m/
• Midwest Mixed 

https://www.midwestmixed.com/

https://www.showingupforracialjustice.org/
https://recoveryfromwhiteconditioning.com/
https://www.midwestmixed.com/
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DOING THE 
WORK: 

ORGANIZATION 
ASSESSMENT

• Educate leadership and board on why there are 
disparate numbers of BIPOC children in the child 
welfare system

• Assess agency’s home study materials, processes, 
and policies for racial and cultural bias

• Assessing agency’s fiscal and staff allocation for 
recruitment and retention of BIPOC 
foster/adoptive parents 

• Assess how agency uses white middle-class 
standards for what families are supposed to look 
like, where they should live, where and how they 
should work, and what personal characteristics 
make up “good” parents

DOING THE 
WORK: 

ORGANIZATION 
ASSESSMENT

• Assess if supportive racial and cultural 
identity development is considered 
“best needs of the child”

• Assess if fees for darker skinned 
children have lower adoption fees than 
biracial or white children

• Assess who is considered “experts” on 
transracial adoption at the 
organization

• How does the organization interface 
with BIPOC communities outside of 
placement of individual children
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DOING THE 
WORK: 

ORGANIZATION 
ASSESSMENT

• Assess how are adult transracial 
adoptees included in the organization

• Audit the staff and board of 
organizations for representation and 
power

• Expecting BIPOC staff and board 
members to do all the diversity, equity, 
and inclusion work

• Trainings, orientations, and events for 
foster/adoptive families focused on 
culture rather than on race and racism

CONTINUUM OF ATTITUDES, BELIEFS 
& ACTIONS

HATRED CURIOSITY ENGAGEMENTAPATHY INVESTMENT
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Thank You!
Email: jaeran@gmail.com & 
kimjr@uw.edu
Blog: www.harlows-monkey.com & 
www.jaerankim.com
Facebook: Harlow’s Monkey & 
JaeRan Kim
Instagram: @harlows_monkey
Twitter: @jaeran

mailto:jaeran@gmail.com
mailto:kimjr@uw.edu
http://www.harlows-monkey.com/
http://www.jaerankim.com/

